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Lynn Crawford, and Hassner, Nahmias, A. “Competencies for Managing Change” (2010), International Journal of Project Management.

https://pure. bond. edu. au/ws/files/29059103/Competencies_for_managing change. pdf (ZM H20264E3 31 H)

“others (Partington et al. 2005) consider that projects or programs that require significant amounts of behavioural and organisational change [---] demand high
levels of interpersonal skill, astuteness and sensitivity and a fundamentally different approach to the candid, direct, and rational style valued in competent
project managers.”
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Aoki, Masahiko. Horizontal vs. Vertical Information Structure of the Firm (1988), American Economic Association.

https://www. wiwi. uni-bonn. de/kraehmer/Lehre/SeminarSS09/Papiere/Aoki_Horizonal_vs_Vertical_info_structure. pdf (Z[HE H20264E331H)

“In contrast, in the J firm (Japanese firm), workers’ jobs are not specified in detail and workers rotate among various jobs with some frequency within, as well as
beyond, workshops. Through this practice, workers are gradually made familiar with the whole work process and become capable of coping with unexpected emergencies.”
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FRBIENEE PERSTEHBORD FFLERBGE  TITA 8-SV T (2017) https://www. meti. go. jp/shingikai/economy/daiyoji_sangyo_skill/pdf/001_06_00. pdf (£ H
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Anseel, Frederik, Beatty, Adam S., Shen, Winny, Lievens, Filip, and Sackett, Paul R. How Are We Doing After 30 Years? A Meta-Analytic Review of the Antecedents and
Outcomes of Feedback-Seeking Behavior (2013), Journal of Management. https://doi.org/10.1177/0149206313484521 ([ H20264E3H31H)

“Organizational tenure, job tenure, and age were negatively related to FSB [Feedback-Seeking Behavior].”

X7 BEEORBROES W E B OEAESWFAORRICH D 2 LITBT 5 il
Slade, Benjamin. Who is Worth What? Judge and Advisor Characteristics in a Paid-Advice Judgment Scenario (2010), All Theses. 966.

https://tigerprints. clemson. edu/all_theses/966 (%% H20264E331H)

“When making a decision, people often receive advice before settling on a particular course of action. Decision makers exhibit a spectrum of responses to advice,
ranging from total rejection to complete acceptance.”

“Results indicated that judge accuracy, confidence, and prior task knowledge were all negatively related to advice utilization.”
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Eva, Kevin W., Link, Carol L., Lutfey, Karen E., and McKinlay, John B. Swapping Horses Midstream: Factors Related to Physicians’ Changing Their Minds About a
Diagnosis (2010), Academic Medicine. https://pmec.ncbi.nlm. nih. gov/articles/PMC3701113/ ([ H20264=3H31H)

“Experience level of the physician: less experienced physicians were more likely to change their minds relative to more experienced physicians”

Eva, Kevin. W., and Cunnington, John P. W. The Difficulty with Experience: Does Practice Increase Susceptibility to Premature Closure? (2006), Journal of
Continuing Education in the Health Professions. https://www. researchgate. net/publication/6808596 (£ H20264=3H31H)

”A recent review of the physician performance literature concluded that the risk of prematurely closing one’ s diagnostic search increases with years of
experience.”
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0’ Toole, Mike. The Beginner’s Mind: How Naiveté Can Become a Critical Business Asset (2014), Forbes.

https://www. forbes. com/sites/mikeotoole/2014/09/16/the-beginners—mind-how-naivete-can-become—a-critical-business—asset/ (£ H20264-3H31H)
“In the beginner’s mind there are many possibilities, in the expert’s mind there are few.”

“Disrupting a market demands exploration of new possibilities.”
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Baklaj, Nela. Junior Developer Crisis 2026: Why Companies Stopped Hiring Entry-Level and What It Means (2025), ARDURA Consulting.

https://ardura. consulting/blog/ junior-developer—crisis-2026-why-companies-stopped-hiring-entry-level/ (ZH H 202643 H31H)

“1f companies don’ t hire juniors for 3-5 years, a hole forms in the talent pipeline. In 5 years, these “unhired juniors” won’ t become mids. In 10 years, there
won’ t be seniors who would have grown from this cohort under normal circumstances. The industry may face an even more serious talent shortage than currently.”
“Homogenization of perspectives. Juniors bring fresh perspectives, question assumptions, propose unconventional solutions. Teams composed exclusively of experienced
engineers may fall into groupthink and lose innovativeness.”
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